WOLFSPEED, INC.
CORPORATE GOVERNANCE GUIDELINES

These Corporate Governance Guidelines (these “Guidelines”) have been adopted by the Board of
Directors (the “Board”) of Wolfspeed, Inc. (“Wolfspeed” or the “Company”) as a statement of general
principles and policies regarding governance matters. These Guidelines reflect the Board’s commitment
to a system of governance that enhances corporate responsibility and accountability, as well as
compliance with the rules of the Securities and Exchange Commission ("SEC”) and the New York Stock
Exchange (“NYSE”) listing standards. These Guidelines are intended to assist the Board in fulfilling its
responsibilities and, together with the Company’s Articles of Incorporation and Bylaws and the Charters of
the Board Committees, to provide a framework for governance of the Company.

BOARD RESPONSIBILITIES AND COMPOSITION
1. Oversight Role of the Board

The Board of Directors is responsible for overseeing the management of the Company in the interest and
for the benefit of the Company’s shareholders. In discharging this responsibility, the Board, directly or
through committees acting pursuant to authority delegated by the Board:

(a) appoints, evaluates the performance of and approves the compensation of the Chief
Executive Officer and other executive officers;

(b) plans for succession with respect to the position of Chief Executive Officer and monitors
management’s succession planning for other senior executives;

(c) reviews and, where appropriate, approves the Company’s major financial objectives and strategic
and operating plans and actions;

(d) oversees the conduct of the Company’s business to evaluate whether the business is
being properly managed; and

(e) oversees the processes for maintaining the integrity of the Company’s financial statements and
other public disclosures and compliance with law and ethics.

The Board of Directors has delegated to the Chief Executive Officer, working with the other executive
officers of the Company, the authority and responsibility for managing the business of the Company,
subject to any specific instructions or directions of the Board. The Chief Executive Officer and
management are responsible for seeking the Board’s advice and, in appropriate situations, approval of
the Board.

2. Size of the Board

The Bylaws provide that the number of directors constituting the Board of Directors shall be not less
than five (5) nor more than ten (10), with the exact number fixed from time to time within such range by
resolution of the Board. Vacancies may be filled by vote of the shareholders or by the Board in
accordance with the Bylaws. The shareholders elect all directors annually.

3. Independent Directors

The Board requires that a significant majority of the directors serving at any time be independent. An
“independent” director is determined in accordance with applicable laws and the corporate governance
listing standards of the NYSE, including the requirement that the Board must have affirmatively
determined that the director has no material relationships with the Company, either directly or as a



partner, shareholder or officer of an organization that has a relationship with the Company. A director
qualifies as “independent” only if the Board affirmatively determines that the director meets the
applicable requirements. The Board shall conduct an annual review of each director’s independence.
In determining whether relationships are material, the Board shall use its business judgment in good
faith to determine whether a relationship would disable the person from exercising independent
judgment in serving as a director. The Company will disclose such determinations in its annual proxy
statements.

4. Selection of Chairman of the Board

The Board selects the Chairman of the Board from among its members in accordance with the Bylaws.
The Board does not have a policy on whether the roles of Chief Executive Officer and Chairman should
be separate and, if they are to be separate, whether the Chairman should be selected from among the

independent directors.

5. Lead Independent Director

The Board shall designate an independent director as the Lead Independent Director at any time that the
Chairman of the Board is not an independent director. The Lead Independent Director shall have the
following responsibilities:

¢ in the absence of the Chairman, serve as acting Chairman presiding over meetings of the
Board and shareholders;

e review agendas for meetings of the Board of Directors in advance with the Chairman;

e convene and preside over meetings of the independent directors and communicate the results
of these sessions where appropriate to the Chairman, other management or the Board; and

e in general, serve as principal liaison between the independent directors and the Chairman
and between the independent directors and other management.

6. Selection of Director Candidates

The Board is responsible for nominating individuals for election to the Board by the shareholders and for
election by the Board to fill vacancies between annual meetings of shareholders. The Governance and
Nominations Committee is responsible for identifying, screening and recommending candidates to the
Board, with the expectation that other members of the Board and of management will be requested to
take part in the process as appropriate.

7. Board Membership Criteria

In identifying, screening and recommending candidates for election to the Board, the Governance and
Nominations Committee is expected to consider such factors as it considers appropriate in accordance
with its Charter.

Absent unusual circumstances, each Board member is expected to prepare for, attend and participate in
all Board meetings and all meetings of Committees of which he or she is a member and to attend all
shareholder meetings. In addition, directors are expected to spend the time necessary to ask questions
and engage in discussions with senior management as frequently as needed to prepare for meetings
and otherwise to discharge their responsibilities. Each Board member is expected to ensure that other
commitments do not materially interfere with the member’s service as a director. These other
commitments, and a directors’ attendance record, may be considered by the Governance and
Nominations Committee and the Board when considering Board candidates, in addition to such other
factors as the Committee or Board determines appropriate.



Directors should not serve on more than four public company boards of directors, inclusive of service on
the Company’s Board, and no director who is an executive of a public company should serve on the
board of more than one other public company. No person shall be nominated for election to the Board if
this limitation would be exceeded unless otherwise determined by the Board. Board members who are
employees of the Company should not accept appointment to serve on any other public company board
without the Board’s approval.

8. Term Limits; Age Limits

The Board does not believe it should establish term limits or age limits. While term limits or age limits could
help insure that there are fresh ideas and viewpoints available to the Board, they hold the disadvantage of
losing the contribution of directors who over time have developed increasing insight into the Company and
its operations and therefore provide an increasing contribution to the Board as a whole.

9. Directors Elected by Less than a Majority Vote

Except in cases of elections in which there are more nominees than available seats, if a nominee elected
to the Board of Directors by plurality vote received a number of “withhold” votes that is greater than 50%
of all votes cast with respect to that nominee, the nominee shall tender his or her resignation from the
Board in writing to the Chairman prior to the first regular meeting of the Board that follows the meeting of
shareholders at which the election was held and any meeting of the Board held in connection with it. The
resignation is to be effective only if and when it is accepted by the Board. The Governance and
Nominations Committee shall recommend to the Board of Directors whether to accept, reject or otherwise
act with respect to the tendered resignation. A director whose resignation is under consideration shall be
recused from Committee and Board discussions regarding whether to accept the resignation; provided,
however, if there are not at least three members of the Governance and Nominations Committee who are
not then required to tender resignations, the matter shall be considered by the non-tendering members of
the full Board without a prior recommendation by the Committee and, provided further, that if there are not
at least three members of the Board who are not then required to tender resignations, all directors may
participate in the Board discussions.

In determining what action to recommend or take with respect to resignations tendered under this
policy, the Governance and Nominations Committee and the Board may consider any factors or other
information the directors may find relevant, including, without limitation, the reasons, if known, why
shareholders did not vote for the election of the director or the basis for any recommendation to
shareholders to withhold votes for the election of the director, the director’s qualifications and length of
service on the Board, the director’s contributions to the Company and the current mix of skills and
attributes of the directors on the Board (including, for example, the impact the resignation would have
on the Company’s compliance with the independence standards of the SEC and the NYSE). The
Governance and Nominations Committee and the Board also may consider alternatives to acceptance
of the director’s tendered resignation, including, without limitation, deferral of the decision (including
deferral to provide time to identify a suitable replacement), rejection of the resignation, or rejection of
the resignation coupled with a commitment to seek to address the underlying concerns believed to have
resulted in the withholding of votes for the director. Promptly after the Board reaches a decision, the
Company will publicly disclose the action taken by the Board regarding the director’s tendered
resignation.

10. Directors Who Change Job Responsibilities

The Board does not believe that non-employee directors who retire or change from positions they hold
with other companies should necessarily leave the Board. There should be an opportunity for the Board
to review, however, the continued appropriateness of Board membership under these circumstances. A
director who holds a position with another company is therefore required, upon any termination of or
material change in the relationship with the other company, including a director who commences
employment with a different company, to tender his or her resignation from the Board in writing to the
Chairman prior to the first regular meeting of the Board that follows the termination or change in
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relationship or employment. The resignation is to be effective only if and when it is accepted by the

Board. The Governance and Nominations Committee shall recommend to the Board of Directors whether

to accept, reject or otherwise act with respect to the tendered resignation. A director whose resignation is

under consideration shall be recused from Committee and Board discussions regarding whether to accept
the resignation.

11. Board Compensation

It is the Board’s general policy that employee directors will not receive additional compensation for Board
service and that the compensation of non-employee directors for Board service should be a mix of cash
and equity-based compensation. Independent directors shall not receive, directly or indirectly, consulting,
advisory or other compensatory fees from the Company beyond their compensation as directors. The
Compensation Committee of the Board is responsible for evaluating and recommending Board
compensation to the Governance and Nominations Committee, and the Governance and Nominations
Committee is responsible for approving Board compensation. In making its recommendation, the
Compensation Committee shall seek to fairly compensate directors, taking into account factors such as
compensation paid to directors by other companies in the industries in which the Company competes
and aligning directors’ interests with the long-term interests of the Company’s shareholders.

12. Code of Conduct

Members of the Board of Directors shall act at all times in accordance with the requirements of the
Company’s Code of Conduct, which is applicable to each director in connection with his or her activities
relating to the Company. This obligation includes, without limitation, adherence to the Company’s policies
with respect to conflicts of interest, confidentiality, protection of the Company’s assets, ethical conduct in
business dealings and respect for and compliance with applicable law. Any questions regarding conflicts
of interest involving directors should be discussed with the Governance and Nominations Committee. Any
waiver of the requirements of the Code of Conduct with respect to a director or executive officer is subject
to the approval of the Board of Directors or the Audit Committee acting on its behalf.

13. Separate Sessions of Independent Directors

Independent directors will have regularly scheduled meetings, convened by the Chairman, or if the
Chairman is not independent, by the Lead Independent Director, at which only independent directors
may be present. The meetings will be held immediately following each regularly scheduled Board
meeting. The fact that the meetings were held shall be noted in the minutes of the Board meeting. These
sessions are not considered meetings of the Board or of a Committee. Any suggested action resulting
from these sessions shall be referred by the Chairman (or the Lead Independent Director, as the case
may be) to the appropriate Committee, to the Board or to management.

14. Evaluation of the Board

The Governance and Nominations Committee, in accordance with its Charter, is responsible for
overseeing an evaluation of the Board of Directors and individual directors at least annually.
This evaluation should consider the Board’s contribution as a whole and specifically review
areas in which the Board and/or senior management believes additional contributions could be
made. The purpose of the evaluation is to increase the effectiveness of the Board.

In addition, each Committee of the Board should conduct a self-evaluation at least annually and
report the results to the Board, acting through the Governance and Nominations Committee.
Each Committee’s evaluation must compare the performance of the Committee with the
requirements of its written Charter.

15. Directors’ Orientation and Continuing Education



The Chief Executive Officer in conjunction with the Chair of the Governance and Nominations Committee
is responsible for new director orientation programs and for director continuing education programs. The
orientation programs will be designed to familiarize new directors with the Company’s businesses,
strategies and challenges and will include presentations by senior management personnel with respect to
the Company’s business, strategic plans, principal officers and key employees, financial reporting,
auditing processes and other matters relevant to the role of directors. Continuing education programs for
Board members may include a mix of in-house and external presentations and programs. Directors are
encouraged to attend external continuing education programs as appropriate from time to time. The
Company is authorized to reimburse reasonable expenses directors incur in attending such programs.

16. Access to Employees and Board Presentations

Directors shall have unrestricted access to any and all Wolfspeed employees. Board members are
encouraged, when traveling, to make arrangements in advance to visit Wolfspeed sites and meet with
local management. The office of the Chief Executive Officer shall, whenever requested, assist in
arranging and facilitating such meetings and site visits. The Board also encourages management to
schedule managers to present at Board meetings who can provide additional insight into the items being
discussed because of personal involvement in these areas and/or represent managers with future
potential that management believes should be given exposure to the Board.

17. Access to Independent Advisors

The Board and each standing Committee are authorized to engage such independent advisors and
consultants, including attorneys and accountants, as the Board or Committee deems necessary to
assist it in fulfilling its duties and responsibilities.

18. Attendance of Non-Directors at Board Meetings

Attendance of non-directors at Board meetings shall be at the invitation of the Chairman unless
otherwise directed by the Board.

19. Board Interaction with Third Parties

The Board believes that management should speak for the Company. Although individual Board
members may, from time to time, meet or otherwise communicate with various constituencies that are
involved with the Company, it is expected that directors would do this with the knowledge of
management (and, in most instances, at the request of management) and is suggested that directors
refer all inquiries from institutional investors, the press or customers to management.

20. Shareholder Communications with Board

The Board will establish and periodically assess policies and procedures to facilitate communications
between the Company’s shareholders and the directors so as to assist the Board in fulfilling its
responsibilities to all shareholders. Management shall have the primary responsibility to establish policies
concerning the Company’s communications with investors, analysts, the press, customers, suppliers and
employees.

BOARD MEETINGS AND MATERIALS

21. Frequency of Meetings

There shall be at least four (4) regularly scheduled meetings of the Board each year, each held within the
month after the release of the Company’s quarterly earnings. Each January the Corporate Secretary

shall prepare and submit for Board approval a schedule of regular meetings of the Board and all standing
Committees to be held during the remainder of that calendar year and the next calendar year. In addition



to regular meetings, additional meetings of the Board may be called upon appropriate notice in
accordance with the Bylaws to consider specific items of business. The Board may also take action from
time to time by unanimous written consent.

22. Agenda for Board Meetings

The Chairman of the Board shall direct preparation of an agenda for each meeting and have it distributed
in advance to the members of the Board. Each Director may propose the inclusion of items on the
agenda, request the presence of or a report by any member of the Company’s management or raise
subjects that are not on the agenda for that meeting. At special meetings of the Board, only the business
specified in the notice of meeting may be conducted unless otherwise permitted by the Bylaws and
applicable law.

23. Meeting Materials

Information and data that is important to the Board’s understanding of business to be discussed at a
meeting should be distributed in writing to the Board before the Board meets. As a general rule, materials
on specific subjects should be sent to Board members sufficiently in advance that Board meeting time
may focus on discussion and analysis rather than exchange of information. Sensitive subject matters may
be discussed at the meeting without written materials being distributed in advance or at the meeting.

BOARD COMMITTEES AND COMMITTEE MEETINGS
24. Standing Committees

The Board has three (3) principal standing Committees: Audit, Governance and Nominations, and
Compensation. Each of these standing Committees has a written Charter, approved by the Board, which
describes the Committee’s authority and responsibilities. Each of these Committees is expected to
review its Charter annually and to recommend to the Board such revisions as are considered
appropriate. From time to time, the Board in accordance with the Bylaws may delegate additional
authority and responsibilities to a standing Committee, or may establish additional committees or
disband one or more committees, depending on the circumstances.

25. Assignment of Committee Members and Chairs

The Board is responsible for the appointment and removal of Committee members and Committee
Chairs. The Governance and Nominations Committee is responsible for recommending the directors to
be appointed to each Committee and to serve as Committee Chair. The Board is responsible for
ensuring that each Committee meets the applicable SEC and NYSE requirements relating to the
number and qualifications of Committee members.

26. Independence of Board Committees

All members of the Audit, Governance and Nominations, and Compensation Committees shall be
independent directors and otherwise possess the qualifications for membership specified in the applicable
Committee’s Charter.

27. Frequency of Committee Meetings

Regular meetings of each Committee will be held in accordance with the schedule of Board and
Committee meetings approved by the Board. Additional Committee meetings may be called, with
appropriate notice in accordance with the Bylaws and the related Committee Charter, to consider
specific items of business. Each Committee may also take action from time to time by unanimous
written consent.



28. Agenda for Committee Meetings

The Committee Chair shall direct preparation of an agenda for each Committee meeting and have it
distributed in advance to the members of the Committee. Each Committee member may propose the
inclusion of items on the agenda, request the presence of or a report by any member of the Company’s
management or may raise subjects that are not on the agenda for that meeting. At special meetings of
the Committee, only the business specified in the notice of meeting may be conducted unless
otherwise permitted by the Bylaws and applicable law.

29. Attendance of Non-Members at Committee Meetings

Attendance of non-members at Committee meetings shall be at the invitation of the Committee Chair
unless otherwise directed by the Committee or as provided in the Committee’s Charter. Board members
may attend a meeting of any Committee unless the Committee is meeting in executive session at the
direction of the Committee Chair or the Committee.

30. Reports of Committee Action

Each Committee will regularly report to the Board concerning the Committee’s activities. All actions taken
by a Committee during a Committee meeting, or by unanimous written consent in lieu of a meeting, shall
be reported by the Committee no later than during the next regularly scheduled Board meeting. The
agendas, meeting minutes and consent actions of the Committees will be provided to any Board member
upon request.

LEADERSHIP DEVELOPMENT
31. Evaluation of Chief Executive Officer

The Compensation Committee, in accordance with its Charter, shall evaluate the Chief Executive Officer's
performance annually. The evaluation should be based on the Chief Executive Officer’'s performance on
corporate goals and objectives established by the Compensation Committee. The evaluation will be used
by the Compensation Committee in the course of its deliberations when considering the compensation of
the Chief Executive Officer.

32. Succession Planning and Management Development

The Compensation Committee, in accordance with its Charter, shall oversee the development
of executive succession plans. The Chief Executive Officer shall review succession planning
and management development with the Compensation Committee at least annually. This
succession planning includes the development of policies and principles for selection of the
Chief Executive Officer, including succession in the event of an emergency.

SHARE OWNERSHIP BY DIRECTORS AND EXECUTIVE OFFICERS

33. Share Ownership by Directors, the Chief Executive Officer, Other Named Executive Officers
and Other Senior Leadership Team Members

Directors, the Chief Executive Officer and other executive officers are encouraged to comply with
the following guidelines for minimum share ownership, within five years after election or
appointment, by holding shares with a value not less than amount indicated:

(a) Non-Employee Directors — five times the sum of the director’s annual cash retainers for
Board and committee service

(b) Chief Executive Officer — six times annual base salary



(c) Other Executive Officers — two times annual base salary
(d) Other Senior Leadership Team Members — one times annual base salary

For purposes of these Guidelines:
- Share ownership includes shares owned and any unvested Restricted Stock Units (RSUs);
- Share ownership does not include unvested or vested and unexercised stock options, or any
unearned Performance Share Units (PSUs); and
- Shares owned by a Director, Chief Executive Officer, or other Named Executive Officers are
all non-derivative securities reported as beneficially owned on the director’s or officer’s most
recent report filed under Section 16 of the Securities Exchange Act of 1934, as amended.

SHAREHOLDER COMMUNICATIONS WITH DIRECTORS
34. Shareholder Communications with Directors

Any shareholder who desires to send a communication to members of the Board of Directors may
submit it either by e-mail addressed to Corporate_Secretary@wolfspeed.com or by mail addressed to
the attention of the Corporate Secretary at Wolfspeed, Inc., 4600 Silicon Drive, Durham, North
Carolina 27703. All such communications should include the number of shares beneficially owned by
the person submitting the communication and his or her mailing address, telephone number and e-
mail address, if any. All communications properly submitted under these procedures, except those
deemed inappropriate as noted below, will be delivered to all members of the Board periodically,
generally in advance of each regularly scheduled Board meeting. The Board has directed that the
Secretary not forward communications which (1) are not reasonably related to the business of the
Company; (2) concern individual grievances or other interests that are personal to the shareholder
submitting the communication and that cannot reasonably be construed to present a matter of concern
to shareholders generally; or (3) under community standards, contain offensive, scurrilous or abusive
content or that advocate engaging in illegal activities. If the Secretary, in his or her judgment, deems a
communication inappropriate under the foregoing criteria, it will be returned to the person who
submitted it together with a brief explanation of the reason why it has been deemed inappropriate for
delivery.



